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Influence factors of vocational education
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ONIVERSITAT Development of production structures

DRESDEN

man ufa_ctory Taylorism Neo-Taylorism Toyotism
production Fordism lean management
1800 1850 1900 1950 2000
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The long waves in the economy and its basic innovations (Nefiodow 1999, p.3)
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DRESDEN Industrie 4.0

Mechanization, Mass production,
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FRIELING: components of modern production structures
which are relevant for vocational education:

» Process-chain-oriented company organization instead of functional
hierarchies

Customer-orientation instead of product-orientation

Responsibility for the project/venture and budget instead of
hierarchically structured task management

Working in teams or groups instead of working alone
Complete operations instead of individual/single acts
Self-regulation instead of standardized input/guidelines

Involvement instead of heteronomy

YV V V V V

Continuous improvement instead of hope for innovation.

=
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(cp. Frieling (1993): Das lernende Unternehmen, p.32)
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IRvERaTar  Questions about society as influence factor of
DRESDEN vocational education

idea of man in the society

Which personality traits should have an ideal personality for the society?

—> Socialization mission of vocational education

Responsible (mature) citizens
- general capabilities of human and social nature
- autonomy in activity
- responsibility in the individual life and in public life
- participation in democratic processes

- autonomous lifelong learning

-
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Assumptions of Act Theory

activity is a necessary condition to personality development
activity has to be - cognizant

- goal-oriented

> term:act @

individual needs are necessary conditions for acting

> motive for act @

acts takes place in 3 fields of personality
- cognitive field
- affective/emotional- volitional field
- psychomotor field

- holistic act @

the basic structure of human acts has the follow components
- orientation

- accomplishment

- evaluation |:>

- complete act @ Folie 10
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Behaviourism
Matters of Acts Observable
acquisition characteristics
norms, standards working behaviour
orders ... acts performance
rules, methods,
algorithms,
principles
terms, statements
theories, questions
Behaviourism (WATSON, SKINNER)

Input Black-Box Output

attraction ‘ Internal processes‘l reaction

stimuli are ignored behaviour
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Source: Zimmer, Neumerkel 1988
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Motivation

- Intrinsic motivation (interest or enjoyment in the task itself)
- Extrinsic motivation (influences outside of the individual)

A 4

Individual with Needs

(Motives for Acting)

A 4

Activity, Acts

(active dealing with the
environment and with oneself for
the purpose of need satisfaction)

h 4

Result of Activity

(New needs and new conditions
for activities)

Source: Hortsch, Hanno: Didactics
of Vocational Education.
Dresden 2012, p.13
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Curve of achievement motivation in risk-choice model (modified from Atkinson in 1957, p.71)
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UNIVERSITAT  Attribution theory after Weiner/Seligman

Attribution theory assumes that people attribute their successes or
failures special causes.

These causes can be classified as follows:

internal fixed attribution - e.qg. talent, heredity

internal variable attribution - e.qg. effort, learning strategies

external fixed attribution - high performance requirements
of the educational institution

external variable attribution - Good or bad luck

—
-
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Didactic functions

Didactic Function

Didactic Intention

Stages of Learning

results/outcomes
Assessment of learner
performance

performance level for
learners and teacher

Group of Elements Acts
1. Starting with practical | Getting the learners Orientation
examples ready for the learning
Getting in the mood of act
Motivation
Orientation for action
Preparation
Decision for action
2. Working on new Opening up the Performing of tasks
contents/learning acts contents for the
learners
3. Working on known Improving the Performing of tasks
contents/learning acts | availability of learning
Consolidation of results for the learners
formerly acquired
knowledge/skills
4. Evaluation of Feedback on the Evaluation of

results/outcomes
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Source: Hortsch, Hanno: Didactics of Vocational Education. Dresden 2012, p.43
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subject

teacher

teach

Basic didactic relationships

object
learner
learner learn
Object of
acquisition
subject
object

Hortsch, H.: Didaktik der Berufsbildung
Merkblatter zur Vorlesung

Dresden 1994
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Simplified Model of Education

The Lecturer
INITIATES

by

orientating, regulating and evaluating

State of the Learner at the
Point t, can be
characterised by his/her

*Dispositions of
Knowledge, Skills,
Demands and Will

«Other internal conditions
of the individual

4

j_earni;ng Act

4

._.:C':ompensY;ation Act

State of the Learner at the
Point t, can be
characterised by the
changed

*Dispositions of
Knowledge, Skills,
Demands and Will

«Other internal conditions
of the individual

External Conditions

Hortsch, H.:

Didaktik der Berufsbildung
Merkblatter zur Vorlesung
Dresden 1994
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